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JOBSDB: NOTCHESHIGH...

mployment in our society seemsto be athing of the past; but if only you can see? They

arn the up-and-coming generations this way, they who are muddled up between
stereotypegovernmental positionsand modern day job markets. They forget that permanence
injobsisnot aprivate property of governments. They also forget, in ageneral vein hence,
that employment these days is not about employment bureaus or classified in the
Newspapers... The fact is more jobs lie outside these blindfolded searches and aimless
degjectionsafter afew interviews. Jobsdb.com (DB for database) testifies, over eleven million
resumesin their database, in €leven countries-nine Asian countriesand onevirtual officein
the U.S-including India, they have in fact reversed the job-seeking process.

Confidentiality

Companies and Corporate Houses, which pay for jobsdb’s service, only with the
permission of the company can have accessto the bio-data of job-seekers; and if satisfied,
once again only with the permission of the JOBSDB, can
| it retrieve information about or contact a particular job-
seeker. “We entered India only six years ago in 1998,”
says Mr. Guhan country Manager, JOBSDB. “We have
| four centersin India, the other three being at Bangalore,
Hyderabad and Pune. The applicants can post a
Curriculum Vitae, which carriesmost required detailsonline.
But this is where we fit in: confidentiality has been our
5 strength. Companies, which hire us or go through us, for
‘\ /| their recruitment base are screened. At any stage they
| cannot haphazardly contact ajob-seeker. To check the bio-
data, to get more details and then to get the
correspondence, they have to go through us,” he says.

Mr. Guhan

Viability

However the company recognizesthat in acountry like ours there are bottlenecks. The
awareness of such an online methodology must be duly suffused. For this purpose, the
company has begun tie-ups with some colleges as the ingress-step and is intending to
spend alot more on promoting awareness aboult its services. But that isonly at ageneral
level. At amore specific level, jobsdb.com, Mr. Guhan says, isnot merely aliai son between
job-seekers and corporate houses or people who generate jobs. “1t’s also about knowing
your personality best,” hecites. “In today’sworld more than your diplomas and degrees,
your personality matters. And personality isaprerequisite for everyone-for ahomemaker
and a house manager. We have a programme, more a product, called Drake.”

DrakeisaU.S-based product which empowers a person to test himself in three minutes.
While thisis available online as well as face-to-face, the latter is preferred. A person is
given a sheet, wherein he'll be assigned some work or asked simple questions, only a
simple layman’s task, which he should be able to do in a couple of minutes. A report
would then be given about his personality. “ Thisis approach-based,” quotes Mr. Guhan.
“Your approach to simpl e situations determines your personality.” The company isall set
to release this product and promote awareness among school and college students.
“Self-learning isthe only criticism, which hones people here,” he says.

Thetime, work and place:

Headquartered in Hong Kong, jobsdb.com, has tie-up with various companies, which
use the website as agent for their recruitment process. However, though all kinds of jobs
are advertised in the website, software companies predominate. Also, the website lists
provide, to all its browsers, opportunities available in all the eleven countries, where
jobsdb has branches. This apart, the website keeps weekly and monthly tabs on the job
market. “You can't advertise what was the situation two months ago now,” Mr. Guhan
says. The job market changes rapidly.

TheHierarchy:

Talking of the hierarchy, Mr. Guhan explained it to befairly general. Whilecallingthe IT
Department, which plays the most significant role in maintaining tens of thousands of
CVs, the spine of the organization, answering to aquery, he added that Customer Support
Department also must play-and does play-a very crucial role in any work concerning
employment at any given time. He added that there is also a Sales Department, whose
duty isto create awareness of new products or software such as Dimension, Drake etc.,
and aHuman Relationswing, aswell.

While concluding, Mr. Guhan said, “The biggest failing with many young men is that
they are not really keen job-seekers: they either get easily worn down or don’t wait for the
right jobs. If they knock two doors, they feel despondent. My advice isjust four words:
knock the next door...One door closes, for something elseislikely to open. And | do not
say this because, I'm in this chair and in this place: but there is really an abundance of
jobs, if one only knows to change with changing times and learns with avidity.”

-Srinivas



