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 ‡¬í‚ èõ¼‹ Ý¬ìè«÷£´
CQñ£ˆ¶¬øJù˜ õ¼‹«ð£¶ ï£‹
Ý„ê˜òˆF™ Í›°«õ£‹. Ýù£™,
Üî¡H¡Q¼‚°‹ Ý¬ìõ®õ¬ñŠ
ð£÷K¡ à¬öŠ¹ â¡ùªõ¡ð¶
êeðˆF™ ªê¡¬ù ó£òŠ«ð†¬ìJ™
ï¬ìªðŸø '¬ô†v Ý¡' â¡ø
Gè›„CJ™ ªîKòõ‰î¶.    Þ‰î
Gè›„CJ¡ «ï£‚è«ñ F¬ó‚° H¡ù£™
Þ¼‚°‹ è¬ôë˜è¬÷ õ¼ƒè£ô
î¬ôº¬øJù¼‚° ªõO„ê‹ «ð£†´
è£†´õ¶î£¡. Þ‰î Gè›„CJ™  Hóðô
Ý¬ìõ®õ¬ñŠð£÷˜ ïOQ ÿó£‹,
îù¶ è¬ôˆ¶¬ø ÜÂðõˆ¬î  ðA˜‰¶
ªè£‡ì£˜.
“ï£¡ CQñ£MŸ° õ‰îî¡ º¿ºîŸ
è£óí«ñ ñEóˆù‹ ê£˜î£¡. å¼º¬ø
Üõ˜ â¡Â¬ìò àøMù˜ i†®Ÿ°
ðìŠH®ŠHŸè£è õ‰î«ð£¶.  â¡Qì‹
Þó‡´ ªõœ¬÷ ¶E â´ˆ¶ õó„
ªê£¡ù£˜. Ü¶ î£¡ â¡ ºî™ «õ¬ô.
Üî¡H¡ Üõ¼¬ìò ð‹ð£Œ ðìˆF¡
Íô‹ CQñ£MŸ°œ ¸¬ö‰«î¡” â¡Á
î£¡ ÜPºèñ£ù Mî‹ °Pˆ¶
ªîKMˆî£˜.   Üõ˜ «ð²‹«ð£¶  Ý¬ì
õ®õ¬ñŠ¹ ªêŒî ðìƒèO¡ CøŠ¹‚
è£†Cèœ F¬óJìŠð†´  ÜFL¼‰¶
«èœMèœ «è†èŠð†ì¶.  Gè›„CJ¡
õ˜í¬ùò£÷ó£è õ‰î ï®¬è
«ó£AE»‹,  ïOQ»‹ «ê˜‰¶ º¡ù«ó
åˆF¬è ªêŒî¶ «ð£ô Gè›„C
è„Cîñ£è Ü¬ñ‰î¶.  ”ï£¡ Þˆî¬ù
ðìƒèœ ªêŒF¼‰î£½‹ Ü«ê£è£ â¡ø
ðìˆFŸ° è£v®Î‹ ®¬ê¡ ªêŒA«ø¡
â¡Á ¬ìó‚ì˜ ê‰«î£w CõQì‹
«è†ìªð£¿¶ 'c âîŸ°? Ü¬îªò™ô£‹
â¡Â¬ìò ÜCvªì‡«ì ªêŒ¶
M´õ£˜èœ. c «î¬õJ™¬ô” â¡Á
ê‰«î£w Cõ¡ ÃPòî£èˆ ªîKMˆî£˜.
ÜŠ«ð£¶ Þõó¶  ªõOŠð¬ìò£ù
«ð²‹°í‹ è‡´  Üóƒè«ñ
ÜF˜„CJ™ Ý›‰î¶.   Þ‰î MûòˆF™
ïOQ, è¬ôë˜èœ èŸÁ‚ ªè£œ÷
«õ‡®ò º¡Âî£óí‹. Þ‰Gè›„C‚°
õ‰F¼‰îõ˜èO™ ðô¼‹ CQñ£ˆ
¶¬øJù˜î£¡.  Þò‚°ù˜ îóE, è¬ô
Þò‚°ù˜ «î£†ì£ îóE, ï®¬è ¬ôô£,
Þò‚°ù˜ M¡ªê¡† ªê™õ£
«ð£¡øõ˜èœ °PŠHìˆî‚èõ˜èœ.
Þò‚°ù˜ îóE, ”Ý¬ì
îò£KŠð£÷˜èœ â¡ø£™ ²Á²ÁŠð£è
Þ¼‚è «õ‡´‹. Ü¬î cƒèœ âŠð®
êñ£O‚Al˜èœ?” â¡Á «è†ì«ð£¶
ïOQ ÃPò ðF™.  “Þ¬î è‡®Šð£è
êñ£Oˆ¶ˆ î£¡ Ýè «õ‡´‹ .

Þ™¬ôªò¡ø£™ ï£¡ Þ‰î G¬ô‚°
õ‰F¼‚è º®ò£¶. Ýù£™ Þ‰î
MûòˆF™ âù‚° ðô àîMèœ
ªêŒðõ˜èœ ÜCvªì‡† ¬ìó‚ì˜èœ
î£¡. ¬ìó‚ì˜ F¯ªó¡Á «ð£¡ ð‡E
â¡ù‹ñ£ ®ªóvªú™ô£‹ ªó®ò£?
û§†®ƒ Ýó‹H‚èô£ñ£? â¡ð£˜.
Ýù£™ ÜCvªì‡†v ªê†´
è£ŒõîŸ«è å¼
õ£ó‹ Ý°‹
â¡ð£˜èœ. Þ‰î
M û ò ˆ F ™
ñ†´ñ™ô. ðô
Ý « ô £ ê ¬ ù
èÀ‹ î¼õ£˜
èœ . ï £¡
ð ô º ¬ ø
Üõ˜èÀ¬ìò
Ý « ô £ ê ¬ ù
è¬÷ «è†®¼‚
A«ø¡” â¡ø£˜.
® ¬ ê ù ˜ è œ
â ¡ ù î £ ¡
õ ® õ ¬ ñ ˆ
î£½‹ , ÜF™
Üõ˜èO¡ º¿
è Ÿ ð ¬ ù
ªõO Š ð ì £ ¶ .
ãªù¡ø£™ å¼
ð ì ˆ F ¡
Þò‚°ù¼‚° å¼ èô˜
H®‚°‹. èî£ï£òèQŸ°  å¼ èô˜
H®‚°‹. Þªî™ô£‹ æ.«è. Ýù¾ì¡
åOŠðFõ£÷˜  “Þ‰î èô˜ Þ¼‰î£ êKò£
õó£¶” â¡Á Üõó¶ â‡íˆ¬î„
ªê£™õ£˜ . Þõ˜èœ â™«ô£¬ó»‹
F¼ŠFŠð´ˆ¶‹«ð£¶ ®¬êù¼¬ìò
îQˆî¡¬ñ è‡®Šð£è ð£F‚èŠð´‹
â¡Á «õ¬ôJ¡ C‚è™è¬÷ˆ
ªîKMˆî£˜ .   å¼ ðìˆFŸ°
Ý¬ìõ®õ¬ñŠ¹ ªêŒò   âšõ÷¾
è£ô‹  â´ˆ¶‚ªè£œi˜èœ â¡Á
«è†ì«ð£¶, “«ïóñ£? Üªî™ô£‹
A¬ìò£¶ ¬ï† «ð£¡ ð‡E è£¬ôJ™
®óv «õ‡´ªñ¡ð£˜èœ. ÜîŸªè™ô£‹
è£v†Î‹ ®¬êù˜ ß´ªè£´‚è«õ‡´‹”
â¡Á îì£ô®ò£è„ ªê £¡ù£˜ .
'êKˆFóŠ ðìˆFŸ° è£v®Î‹ ®¬ê¡
ªêŒ«õ‡´‹ â¡ð«î ïOQJ¡ c‡ì
ï£œ èù¾. Üõó¶ èù¾ M¬óM™
G¬ø«õø  ï‹ õ£›ˆ¶‚èœ.
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Employment in our society seems to be a thing of the past; but if only you can see? They
warn the up-and-coming generations this way, they who are muddled up between

stereotype governmental positions and modern day job markets. They forget that permanence
in jobs is not a private property of governments. They also forget, in a general vein hence,
that employment these days is not about employment bureaus or classified in the
Newspapers… The fact is more jobs lie outside these blindfolded searches and aimless
dejections after a few interviews. Jobsdb.com (DB for database) testifies, over eleven million
resumes in their database, in eleven countries-nine Asian countries and one virtual office in
the U.S-including India, they have in fact reversed the job-seeking process.

Confidentiality

  Companies and Corporate Houses, which pay for jobsdb’s service, only with the
permission of the company can have access to the bio-data of job-seekers; and if satisfied,

once again only with the permission of the JOBSDB, can
it retrieve information about or contact a particular job-
seeker.   “We entered India only six years ago in 1998,”
says Mr. Guhan country Manager, JOBSDB. “We have
four centers in India, the other three being at Bangalore,
Hyderabad and Pune. The applicants can post a
Curriculum Vitae, which carries most required details online.
But this is where we fit in: confidentiality has been our
strength. Companies, which hire us or go through us, for
their recruitment base are screened. At any stage they
cannot haphazardly contact a job-seeker. To check the bio-
data, to get more details and then to get the
correspondence, they have to go through us,” he says.

Viability
  However the company recognizes that in a country like ours there are bottlenecks. The
awareness of such an online methodology must be duly suffused. For this purpose, the
company has begun tie-ups with some colleges as the ingress-step and is intending to
spend a lot more on promoting awareness about its services. But that is only at a general
level. At a more specific level, jobsdb.com, Mr. Guhan says, is not merely a liaison between
job-seekers and corporate houses or people who generate jobs. “It’s also about knowing
your personality best,” he cites. “In today’s world more than your diplomas and degrees,
your personality matters. And personality is a prerequisite for everyone-for a homemaker
and a house manager. We have a programme, more a product, called Drake.”

 Drake is a U.S-based product which empowers a person to test himself in three minutes.
While this is available online as well as face-to-face, the latter is preferred. A person is
given a sheet, wherein he’ll be assigned some work or asked simple questions, only a
simple layman’s task, which he should be able to do in a couple of minutes. A report
would then be given about his personality. “This is approach-based,” quotes Mr. Guhan.
“Your approach to simple situations determines your personality.” The company is all set
to release this product and promote awareness among school and college students.
“Self-learning is the only criticism, which  hones people here,” he says.

 The time, work and  place:

 Headquartered in Hong Kong, jobsdb.com, has tie-up with various companies, which
use the website as agent for their recruitment process. However, though all kinds of jobs
are advertised in the website, software companies predominate. Also, the website lists
provide, to all its browsers, opportunities available in all the eleven countries, where
jobsdb has branches. This apart, the website keeps weekly and monthly tabs on the job
market. “You can’t advertise what was the situation two months ago now,” Mr. Guhan
says. The job market changes rapidly.

The Hierarchy:

 Talking of the hierarchy,  Mr. Guhan explained it to be fairly general. While calling the IT
Department, which plays the most significant role in maintaining tens of thousands of
CVs, the spine of the organization, answering to a query, he added that Customer Support
Department also must play-and does play-a very crucial role in any work concerning
employment at any given time. He added that there is also a Sales Department, whose
duty is to create awareness of new products or software such as Dimension, Drake etc.,
and a Human Relations wing, as well.

  While concluding, Mr. Guhan said, “The biggest failing with many young men is that
they are not really keen job-seekers: they either get easily worn down or don’t wait for the
right jobs. If they knock two doors, they feel despondent. My advice is just four words:
knock the next door…One door closes, for something else is likely to open. And I do not
say this because, I’m in this chair and in this place: but there is really an abundance of
jobs, if one only knows to change with changing times and learns with avidity.”
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